
 

 

 

 

NY Labor Law § 201-d (2) 

2.Unless otherwise provided by law, it shall be unlawful for any 
employer or employment agency to refuse to hire, employ or 
license, or to discharge from employment or otherwise 

discriminate against an individual in compensation, promotion or 
terms, conditions or privileges of employment because of: 

b.an individual’s legal use of consumable products, including 
cannabis in accordance with state law, prior to the beginning or 
after the conclusion of the employee’s work hours, and off of the 
employer’s premises and without use of the employer’s 
equipment or other property; 

c.can individual’s legal recreational activities, including cannabis 
in accordance with state law, outside work hours, off of the 

employer’s premises and without use of the employer’s 
equipment or other property. 

 


